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)AGREEMENT MADE BETWEEN THE ELDRED CENTRAL SCHOOL DISTRICT SUPERINTENDENT OF ,~J
.
SCHOOLS AND THE ELDRED CENTRAL SCHOOL DISTRICT FACULTY ASSOCIATION, HEREINAFrE
~/:v,
.
REFERRED TO AS THE ASSOCIATION.
ARTICLE I
THE PARTIES DO HEREBY AGREE AS FOLLOWS:
RECOGNITION AND DUES DEDUCTION
A. RECOGNITION:
1. " The Board recognizes the Association as the sole and exclusive representative for aU employees In the
bargaining unit; that is, for all full-time School District certified employees, except those who are
supervisory and/or administrative personnel.
The Board agrees that the Association shall be the sole and exclusive bargaining representative for the
unit described in Article I, Section A (I), for the purposes of collective bargaining and airing of grievances
for the period of this Agreement.
2.
B. DUES DEDUCTION AND AGENCY FEE DEDUCTION:
1. The District agrees to deduct from the salaries of members of the Association, dues for the Eldred Central
School Faculty Association and Its affiliates.
The Eldred Central School District shall deduct from the wage or salary of employees in the bargaining
unit who are not members of the Association, the amount equivalent to the dues levied by the Association
and shall submit the sum so deducted to the Association.
The Association affirms that it has adopted such procedure for refund of agency shop fee deduction as
required in Section 3 of Chapters 677 and 678 of the Laws of 1977 of the State of New York. This
provision for agency shop fee deduction shall continue in effect so long as the Association maintains such
procedure. The agency shop fee deduction shall be made following the same procedures as applicable for
dues checkoff. except as otherwise mandated by law.
.
The District shall make these deductions in the following"manner:
a) The deductions will be made in equal installments each paycheck beginning with the first
paycheckin October.
"
.
b) The District shall transfer said deducted amounts to the Association.
The Association hereby agrees to indemnify and hold the District harmless from any and all liability or
damages, including reasonable legal fees, costs, disbursements, and out of pocket expenses the District may
sustain as a result of making payroll dues deductions. The Association to whom payment shall be made
shall become solely responsible for the disposition of such funds so deducted upon receipt thereof,
provided, however, the District shall remain liable for all monies deducted from paychecks but not paid to
the Association.
2.
3.
4.
~
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8. School Day
9. Day
10. Coordinator
11. Teaching Assistant
. Wlf~ "
AR.TICLEn DEFINITIONS
~
M ~l,;)
. Except as othenvise provided in this Agreement, the followingterms used in this Agreement shall be interpreted as
~
f
follows:
'
1.
2.
District
Superintendent
,
Administration
Principal
Association
Teacher or employee
Full Time Teacher
Eldred Central School Board of Education
Chief School Administrator or C.S.A. (CSA)
The CSA or hislher designee
Building Administrator
Eldred Central School District Faculty Association
A person in the unit represented by the Association
A teacher who is scheduled to work a full day each day of the entire school
year and will be eligible for aU benefits under this Agreement.
After twenty consecutive days oCSubstitute teaching Cor the same position,
the substitute 'will be put on step one of the contract Agreement. That
teacher will remain on step one while a Cull time substitute.
'
Once placed on
step one of this contract, this teacher will be eligible Cor aU benefits under
this contract except for leaves of absence and graduate tuition
reimbursement.
A "Leave Replacement I Long Term Substitute" is the same as a "Fun Time
Substitute." Full Thne, Leave Replacement, and Long Term Substitutes
shall be subject to all provisions of the contract related to provisional non-
tenured teachers except for tuition reimbursement and leaves of absence. In
addition, a "Leave Replacement I Long Term Substitute" is eligible to
'" receive credit pay for graduate credits earned (subject to verification by the
Superintendent or blslher designee)
Any day when school is in session and students are required to be In
attendance Including Superintendent's Conference days.
A-calendarday.
.
Curriculum Coordinator working in conjunction with the Administration to
implement NYS Standards ili the classroom.
Person certified by The New York State Education Department who may
act under the genel'al supervision of a certified teacher
3.
4.
s.
6.
7. Full Time Substitute
'"
7a.
ARTICLEm NEGOTIATION PROCEDURES
A. In the event that either party desires to terminate this Agreement at the end of its specific term, it sball give
notice to the other party by Registered Mall no later than February 15 of the termination year. If neither party
gives notice on or before that date of their desire to terminate the agreement, it shall continue for an additional
one year period upon the same terms and conditions applicable to the last year of this Agreement.
B. ,In the event that either party terminates this agreement the parties will enter into good faith negotiations for a
successor Agreement no later than February 15.
ARTICLE IV PROFESSIONAL PRACTICES COMMIITEE
A. The Superintendent or designee shall meet as necessary witb representatives of the Association to discus
educational policy and development, professional standards and certification, as well as matters relating to
implementation of this Agreement. Such meetings shall be held after normal school hours. A member or
members of the Board may be present at such meetings as observers at the request of either the administration
or the Association.
B. The function of this committee will be to cooperate in the formulation of policies and recommend procedures
involving the operation oCthe school. They sball also make effective recommendations of solutions to problems
as they arise. It is understood tbat the Superintendent must approve sucb solutions and matters of agreement
at tbe building level, as well as those matters outside of the scope of this Agreement.
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,ARTICLE V DISTRICT RIGHTS
.
~~
,%;s..
. The Association recognizes and acknowledges that the Board has exclusive rights with regard to the appointment,
assignment, duties, transfer and termination of employee services as established or required by law and precedent.
ARTICLE VI EMPLOYEE RIGHTS
A. Tenured teachers shall be disciplined or discharged only for just cause. There shall be assurance of continued
employment for satisfactory service if the position is still required. In determining staff positions, the Board's
decision Is final and cannot be grieved.
B. Probat;ionary Teacher:
7.
8.
A probationary teacher will serve a probationary period that conforms to NYS Education Law.
A probationary teacher may be dismissed by the Superintendent upon thirty- (30) day's notice or pay
therefore, and such dismissal shall not be subject to the grievance or arbitration procedure.
Probationary teachers, in their first or second year in the District, shall be notified of their
employment status at least thirty (30) days before the end of the school year plus fair dismissal notice.
(This conforms with NYS Education Law).
In the final year of a teacher's probationary period, he/she will be notified by the superintendent of
his/her appointment or non-appointment to tenure 60 days before the end of hislher final year plus
fair dismissal notice by the superintendent (This conforms with NYS Education Law).
The probationary period may be terminated upon recommendation of the Superintendent and an
affirmative vote by the majority of the Board.
Teachers on probation as to whom recommendation Is to be made that appointment to tenure not be
granted or that their services be discontinued shall, at least thirty (30) days prior to the Board
meeting at which such reeommendation is to be considered, be notified of such Intended
recommendation and the date of the Board m~eting at which it is to be considered. Up to 21 days
before the meeting the teacher may demand a written statement of the reasons for the
recommendation and such is to be furnished within, seven (7) days. The teacher may fde a written
response up to seven (7) days before the meeting.
A tenure appointment shall require reeommendation by the Superintendent and an affirmative vote
by the majority of the Board. Thereafter th~ teacher shaD be notified in writing. If the Board does not
act but allows the probationary period to expire, and continues the teacher's employment, thereby
evidencing acquiescence in continued service over a period of time, such action shall amount to
appointment of tenure. .
A probationary teacher who attained tenure in a previous district can be granted tenure any time
within a two-year period.
'.C. All teachers shall be treated in a fair and equitable manner.
ASSOCIATION RIGHTSARTICLEvn
1.
The Association may utilize facilities in any building for Association activities after school hours provided that:A.
2.
3.
Application for use is made to the Assistant Superintendent or, If the established policy of the Board
requires, to the Superintendent, prior to the intended use.
The meetings do not conflict with faculty meetings or other school activities. '"
Any such use shall be in compliance with established policy and rules and regulations of the Board.
One day of each month shall be set aside for Association meetings. The Administration shall schedule no other
meetings which includes faculty members on that day except when an extreme emergency or an unforeseen
circumstance Intervenes which necessitates the scheduling of a meeting by the Administration.
The Association shall be afforded the opportunity to call a meeting of the Association after the completion of
the Orientation Meeting in September.
B.
C.
D.
E.
Mail boxes may be utilized by the Association for dissemination of organizational communications.
Bulletin boards located in the Faculty rooms may be used by the Association for organizational purposes.
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F. The Administrators and the Board shall not interCere in the internal policies oCthe Association and shall
respect prh'acy for all Association meetings.
~rv)
G. When feasible, the Board shall make available at least one room in each building to be reserved as Faculty
lounges for the use of the Faculty and their guests. The room shall include duplicating equipment, and, iC
possible at the sole discretion of the board, after separate approval by the Board, a computer, professional
books and materials.
H. The Association shall be furnished copies of all written Board policies and Administrative regulations
applicable to this Agreement. Copies of such written Board policies and administrative regulations in the
possession of building administrators shall be made available Corexamination by teachers promptly upon
request. The Association shall also receive a copy of the tentative agenda no less than twenty-four (24) hours
prior to each regular meeting of the Board, and upon request, a copy of the official Board minutes.
ARTICLEvm ANNUAL PROFESSIONAL PERFORMANCE REVIEW
A. Evaluation of personnel is the responsibility of the administration.
B. All observations of teaehing performance shall be conducted openly with full knowledge of the teacher and
shall contain recommendations for improvement when deficiencies are found.
1. Non-tenured teachers shall be notified at least three (3) days in advance of the first observation In
their first year In the District.
All tenured teachers shall be observed yearly.2.
C. Teachers shall be furnished a copy of each observation or evaluation report before It is placed in the teacher's
official file. A conference shall be held between the evaluator and the teacher within seven (7) school days after
the evaluation report is given to the teacher. No evaluation report shall be.placed in a teacher's file until a
conference Is held and until the teacher has signed it. If after s~ven (7) days following the conference, the
teacher has not signed the report, it win automatically be placed in the teacher's file.
D. Teacher performance In extra-curricular activities a~slgnment shall not be a valid consideration for evaluating
the teacher's classroom perform~nce.
E. Evaluation Criteria
The following criteria shall be part of but not limited to those used as a basis for evaluation of classroom
teachers:
(1) . Knowledge oC.the subject matter
(2) Communication rapport with students
(3) Classroom management and building of effective skills
(4) Ability to adjust to varying situations
(5) Teaching levels and ability levels of students
The following factors shall be considered when evaluating a teacher:
(1) Teacher~s load
(2) AbilitY level of students
(3) Number of students
(4) Assistance given by supervisor personnel
(5) The maturity level of students
(6) The physical room assignments
(7) AvaUabUity of resources
(8) Experience oCthe teacher
,
F. Teacher Evaluation: All teachers shall be observed when Ceasible and practical. Untenured teachers will be
formally observed at least three times each year.
G. Improvement of the Instructional Program: The primary purpose of evaluation is the improvement of the
instructional program. If the performance of a teacher is not satisfactory, then said teacher must be so advised
6
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7Sd. and be given time and continuing positive assistance to remed)' the noted areas of unsatisfactory performance.
Continuing positive assistance" shall include but not be limited to at least one of the following: conferences,
obser\'ations, demonstration lessons, departmental seminars, help in organization and use of materials,
providing in-service and other training, arrangement for visitations by the teacher other classes/schools and
provision for additional instructional material. A teacher shall have the right to continued emplo)'ment unless
othenvise evaluated as unsatisfactory. The District and the Association recognize that each teacher should be
made aware of what is expected of the teacher. Standards for teacher performance shall be made known to all
teachers and shall be equitable, reasonable and consistent for all teachers.
H. The arbitrator, in any grievance filed pursuant to this Article, shall have no authority to review any
determination with respect to whether an employee evaluated in accordance with this Article is satisfactory or
unsatisfactory in the performance of his duties but only to determine whether the procedure of this Article
were complied with by the District.
ARTICLE IX TEACHER FD..ES
A. "When the District shall receive a written complaint or derogatory information about a teacher which is to be
placed In the teacher's file, such complaint and materials shall not be placed in the teacher's file until the
teacher bas bad tbe opportunity to read such complaint or material. The teacher shall sign the complaint or
material which shall constitute conclusive proof that the teacher read, understood and received such complaint
or material tiut shall not indicate agreement with complaint or material. Such material shall be removed from
a teacher's file upon presentation of evidence that such information or materials is false and inaccurate.
B. A teacher has the right, upon request, to review the content of his/her own file at reasonable times and to make
one copy of its contents. A representative of the Association may accompany the teacher at the time the file is
reviewed. Privileged information such as confidential credentials or recommendations and related personal
references shall not be subject to review. Such files shall be maintained by the District for not less than five
years after termination of employment. The cost of copying the material shall be paid by the teacher,
according to District pollcy.
ARTICLE X PROBLEM PUPILS AND DISRUPTIVE PUPILS
A. The primary responsibility for discipline is that of the teacher. However, the Board recognizes Its
responsibility to give all reasonable support 'and assistance to teachers with respect to the maintenance and
control and discipline in the classroom.
B. In cases where a pupil behaves in such a manner, either as a single and intolerable act, or persistently
misbehaves bringing about a disruptive effect on the classroom situation, a teacher may temporarily remove
this pupil from this and subsequent classes. The teacher will inform hislher immediate supervisor of the full
particulars of the case, in writing, as soon as his/her teaching obligations allow. The teacher will be given a full
written account of any disciplinary measures taken by this individual, the Superintendent or the Board.
C. School authorities will endeavor to achieve correction of a student's misbehavior through cO\lnsellng and
interviews with the student and his parents or guardian when arranged. This shall include but not be limited
to a conference with the student and his parents or guardian.
ARTICLE XI TEACHER PROTECTION IN ASSAULT CASES
"
A. The Board shall save harmless and protect all teachers from financial loss arising out of any claim, demand,
suit or judgment by reason of alleged negligence or other act resulting in injury to any person, or accidental
damage to the property of any person within or without the school building provided such teacher at the time
of the accident or injury was acting in discharge of his/her duties within the scope of hislher employment
duties and/or under the direction of the Administration.
B. The Board shall provide an attorney or attorneys for, and pay such attorney's fees and expenses necessarily
incurred in the defense of a teacher in any civil or criminal action or proceeding arising out of actions taken
against any pupil of the District while in the discharge of wslber duties within the scope of hislher employment.
7
C. I . '"The Board shall not be subject to the duties imposed here unless the teacher shall, withIn a 10 day period of M "*j"
time after he/she Is served with any summons, complaint, process, notice, demand or pleadlng~deliver the .
original copy of the same to the Board.
D. All provisions of Education law 3023 and 3028 shall be in full force and effect.
ARTICLE XII TEACHER DAY
A. Teachers shall have a seven- (7) hour day.
Every teacher in the unit shall be entitled to a 30-minute, duty free lunch period in the first five (5) hours of
the school day.
B.
C. All teachers shall be entitled to at least one (1) preparation period per day.
D.. TeacherS"Shallbe permitted to leave school prior to dismissal upon approval of the Administration.
E. The work year for teachers'shall not exceed 185 school days.
F. The school calen,dar shall be prepared by the Superintendent and submitted to a committee of the Association
(on or before May 1) for its recommendations and be presented to the Board for its approval.
G. The profeSsional staff shall attend faculty meetings called by the Administration and shall remain untD all
business has been completed. Such meeting shall not be unreasonable in length and be confined to one (1) per
month. In the event it is necessary to call additional meetings, and except in the case of emergency, written
notice shall be provided to every teacher no less than five (5) days prior to the meeting.
H. The professional staff may be required.to attend one (1) evening Distrid sponsored meeting per school year at
the discretion of the administration.
I. Extra-curricular activities and duties which occur at a time other than the time designated as the regular
school day shall be accepted on a voluntary basis only.
J. In the event a teacher is absent, the District shall retain the services of a substitute.
K. If a teacher is to be absent from work, the teacher shall notify the District whenever possible, 60 minutes prior
to the opening of school or as soon as the teacher knows of such need.
ARTICLExm VACANCIES, PROMOTIONS, TRANSFERS AND ASSIGNMENTS
'\
A. The Board, in making any assignment, shall give full weight and consideration to the desires of the employee,
previous experience, and qualification for a given position.
Vacancies of all positions covered by this Agreement shall be filled pursuant to the following procedures:B.
1. The existence. of vacancies for any positions shall be posted, including a notice in every school within
the system as far in advance of the date of filUng such vacancy as possible (at least seven (7) days).
Where the 'need to fill a vacancy or position arises when school is not in session, written notification by
mall shall be given to certified personnel In that subject area.
The notice of vacancy shall set forth a Job description and qualifications for the position.
Teachers who desire to apply for such vacancies of position shall file their applications in writing with
the Superintendent within the time limit specified in the notice.
When all factors are' substantially equal, preference for positions will be given to qualified applicants
already employed in the School District. '
All applicants for such positions who are not selected shall be notified, in writing.
2.
3.
4.
s.
c. District personnel desiring a change in their teaching assignment shall make a written request to the Chief
School Administrator no later than April!st of the preceding school year. Such request shall indicate the
change, why the change is desired, and the teacher's ability to fulfill the position requested.
8
, D. Teachers transferred from one tenure area to another tenure area shall retain all rights, privileges and tenu~~1
.
oflhe previous position held. .
Ire
~
1"
E. Teachers will be notified of their assignment for the coming year as soon as the master schedule is prepared
but not later than May 15th if possible establishing teacher assignments, every attempt will be made to
equalize teacher load. If a change in teaching assignment is required following the May 15th date, the teacher
involved will be notified of such change in writing as soon as possible.
F. In the event the District requires the services of a qualified teacher to perform the duties of a teacher who is
absent for an extended period of time, and a qualified substitute teacher is not available, and when a qualified
teacher is currently employed by the district, but is teaching a full class load as defined by New York State
Education Law, it may become expedient for the district to temporarily engage the services of the currently
employed qualified teacher to teach a class above the number allowed by law subject to the teacher's
acceptance of the additional assignment. The district agrees to compensate the teacher by applying the
following formula to their current base rate of pay: .
~
The amount of one-sixth (1/6) of the teacher's salary divided by one hundred-eighty (180) (or each
class period the teacher works during the temporary assignment.
Specific requirements and the expected term for the assignment shall be explained to the teacher In a
memorandum from the Superintendent. Stich assignment shall be for a limited period as mutually agreed
upon and shall not remain a permanent assignment. The district will take appropriate and necessary steps to
find a qualified long-term substitute in the event the assignment extends beyond a reasonable term. The
. district may hire a qualified individual at any time to fill this opening by giving the teacher reasonable notice
(5 workdays) to allow for a smooth transition.
ARTICLE XIV LEAVE OF ABSENCE
A. Teachers may be absent for personal illness up to a maximum of twelve (12) days during a full school year
without loss of salary. The twelve- (12) days shall be available for employee use after the first day of
employment however, these days will be deemed as accruing 'in the course of the school year. Therefore, the
employee who has used his days at a rate in excess of 1.2 days per month of employment, upon termination
shall have a deduction of 1/200th made for ~ach day taken In excess of the number earned. Days allowed in any
one-year, which are not used, may accumulate to a maximum of210 days in the year 2001-02, 215 In 2002-03
and 220 in 2003-04. A teacher'may be required to furnish a physician's certificate In order to establish the
validity of sick leave absence. .
B. A sick leave bank shall be established by the Association and the District for the purpose of providing
additional sick leave to any employee who has exhausted hislher sick leave and who has an extended disability.
Each employee who participates in the sick leave bank shall contribute one (1) day from accumulated sick
leave to the bank within thirty (30) days of his or her employm~nt or during the month of September in return
(or the right to draw upon the bank. The bank shall be'renewable once aU days contributed have been
exhausted. All unused sick bank days shall be carried over into the following year. The slckJeave bank shall
be administered by a committee of two (2) teachers, appointed by the Association and two (2) Administrators,
appointed by the District, who shall review requests for sick bank days and act upon such requests. The
decisions of the above committee shall be final and binding upon the employees. '
C. Teachers may request in writing to be absent for personal reasons for four (4) days per school year'\vithout the
loss of salary. Teachers using two (2) or more consecutive days shall be requested to give reasons acceptable to
the Superintendent. Such request for leave must be submitted for approval by the Superintendent at least two
working days In advance unless the event is of an emergency nature and is mutually agreed upon by both the
employee and the Superintendent. Teachers shall not anticipate approval of requests involving days
immediately prior to or subsequent to vacation periods or days on which the teacher is responsible for
specially assigned duties in connection with the operation of school activities. Unused personal days shall be
added to any accumulated sick leave at the end of the school year, not exceeding the maximum sick leave
accumulation permitted for sick leave.
D. Teachers who have unexcused absences from conferences for which school is closed, shall forfeit 1/200th of
their annual salary for each day missed.
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E£ The Faculty Assodation's State delegate will be permitted to be absent for two da)'s without loss of pay duriJ 1/JvJ:
the school year, without affecting any other leave of absence, in order to attend the State con,'ention. The cost 1.jJ
of substitute teachers during the absence of the representative will be borne entirely b}' the Association.
F. In the event an exemption or a postponement from jury duty cannot be obtained b)' the District or the
employee, leave shall be granted for involuntary and unexcused jury duty on County, State, or Federal juries
for the time necessary. Proof of days served may be requested by the Administration.
G. Teachers may take up to three bereavement days for immediate family (parents, siblings, spouse, children) or
for extended family members as agreed by the administration.
ARTICLE XV FAMILY LEAVE
Teachers shall be granted family leave without pay for the purpose of child rearing upon the following conditions or
as otherwise specified by law:
'"
A. . The teacher shall be required to give thirty (30) days advanced notice of the commencement of the leave. The
notice shall state the date and termination of the leave and such leave shall not exceed one (1) year.
B. The said leave ~f absence may be extended for one (1) or two (2) additional terms upon written notice to the
District at least ninety (90).days prior to the termination of the original leave.
C. Notwithstanding the foregoing, the leave may be terminated sooner upon request of the teacher and approval
of the District based upon availability of a position. However, where pregnancy is terminated prior to birth the
leave may be terminated by the teacher upon sixty (60) days notice, such termination and return to duty to
commence at the beginning of the next succeeding semester after the receipt of the aforementioned notice from
the teacher provided that such request is accompanied by a physician's statement certifying that the teacher is
physically able to return to work.
D. The use of sick leave benefits shall be allowed by reason of phy~ical disability caused by pregnancy, upon
verification by the teacher's physician.
E. No teacher on family leave shall be denied the opportunity to substitute in the Eldred Central School in the
area of hlslher competence.
F. A teacher on family leave shall not accrue service time, seniority or accumulate sick leave, personal leave or
any other benefit but shall upon termination of leave and return to full-time employment with the District,
receive the benefits such teacher would have been entitled to receive at the time child rearing leave began.
G. This Article is also applicable for male or female teacher in the event of adoption. This article shan conform to
all Federal and State Family Leave Legislation.
ARTICLE XVI LONG TERM LEAVE OF ABSENCE
A. Long term leaves of absence without pay may be granted for professional and personal reasons.
B. When a full time teacher applies for an unpaid leave of absence for any reason whatsoever, and the unpaid
leave Is granted, then the teacher shall not be eligible for personally accrued sick days or days from t~ sick
bank during the unpaid leave of absence or any extension of it.
C. If during the unpaid leave of absence the teacher becomes personally UIor disabled, he/she will not be eligible
for such sick leave. Then at the end of the unpaid leave of absence, the teacher shall have the right to apply for
hislher accumulated sick days or from the sick bank. At the time of application, reasons and duration shall be
stated.
D. Requests for long term leaves of absence must be submitted a minimum of thirty (30) days In advance of such
leave subject to approval by the Board and must indicate the purpose for the leave and duration of the leave in
order to be considered.
10
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A teacher on such leave may continue as a partic:ipant in the District health insura,nce plan pro\'iding the
teacher pays the full premium. ,~
F. A teacher involved in an approved program who requires additional leave time may make application to the
Board for an extension. Application for the extension must be submitted sixty (60) days prior to the end of the
leave.
ARTICLE XVII PROFESSIONAL IMPROVEMENT
A. IN-SERVICE AND PROGRAM RELATED COURSES
1.
2.
In-service and program related courses shall mean any course not used to obtain graduate credit.
Teachers taking such courses shall be paid In accordance with the following:
a. A one-time payment of twenty-five (525.00)dollars per hour.
b. All travel and tuition payments for in-service courses shall be paid by the District.
c. The teacher shall obtain specific written approval from the superintendent 'prior to taking the
in-service training.
~
B. GRADUATE CREDIT COURSES
1. Teachers who wish to enroll in a program of studies at accredited colleges in order to obtain advanced
degrees or to satisfy New York State Education Department requirements for their areas of
certification or upon certification to earn credit hours that are related to their tenure or certification
area within the school district, shall file a notice of intent with the Superintendent prior to taking such
course or courses provided (following the protocol in la below), however, that in the event the teacher
shall not be certified and the New York State Department of Education shall require a degree
program or approved program for certification, specific written approval must be obtained from the
Superintendent by the teacher prior to taking such course or courses. Approval shall be given by the
Superintendent if-such program satisfies New York State Education Department requirements for
certification of teachers.
By January lit each year, members must submit a list of the number of credits that they will take
during the subsequent fiscal school year (July-June). No tuition reimbursement will be made unless
these credits are submitted to the s,uperintendent for approval in a timely fashion. The employee is
still eligible for credit pay.
Upon successful completion of a course, payment for each credit hour shall be made at the rate set
forth in accordance with this Agreement. Payments shall commence at the beginning of the semester
following the ming of satisfactory proof of successful completion of such course or courses. If a
course shall be deemed by the superintendent not to be related to a teacher's tenure or certification
area, the District may withhold payment and the teacher may fil~ a grievance in accordance with this
Agreement.
Limits:
a. Credit hours shall mean credit hours earned as herein above provided at an institution
accredited by the New York State Board of Regents.
Credit hours for which compensation shaD be payable shall include the aggregate number of
credit hours earned prior to the execution of this Agreement or hereafter.
Subject to the provisions of this Article, teachers who have not earned a Master's degree shall
,be entitled ,to earn in the aggregate forty-five (45) credit hours beyond their Bachelor's degree.
Teachers who have over forty-five (45) hours and are required to take an In-servicE course will
be paid at the stated in-service rate of twenty-five ($25.00) dollars per hour.
Teachers who have earned a Master's degree shall be permitted to earn an aggregate of 75
credit hours beyond a Bachelor's degree; said credit hours to include all credit hours earned
for a Master's degree. Teachers who have over 75 hours and are required to take an in-service
course will be paid at the stated in-service rate of twenty-five ($25.00) dollars per hour.
la.
2.
3.
b.
Co
d.
C. GRADUATE CREDIT PAYMENTS
1. Teachers will be reimbursed by the District for all tuition paid by such teacher with respect to credit
hours and courses required for permanent certification and approved by the district (Master's
Degree). No payment of tuition shall be made to such teacher until such teacher shall have provided
the District with paid bursar's receipt for tuition and a certified transcript showing successful
11
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completion of such credit hours or courses. In the e,'ent that a teacher who has received
~
~
reimbursement of tuition pursuant to this paragraph shall be emplo)'ed by the District for a period of, .
less than three consecutive school )'ears (6 consecutive semesters) after the completion of their
appro\'ed course of stud)', such teacher shall repay to the District the entire amount paid by the
District, less the following prorated percentages for partial service to the district:
End of First Year
25%
End of Second Year
50%
End of Third Year
100%
In the event a teacher's position is abolished, there shall be no reimbursement made to the District for
the money paid to the teacher. Repayment of the amount shall be upon such terms and conditi~ns as
the District shall approve.
2.
In the event that such teacher shall fail to make such payment to the District, or shall default in
making payments under aDYagreement or make such payments in installments, the District may
ADstitute an action to collect the amount due along with the costs, disbursemeDts and out of pocket
expenses of any such actioD iDcluding reasoDable attorneys fees and may note such failure iDsuch
teacher's fde and advise prospective employers of any such pendiDg litigation. A teacher's obligatioD
to make payments uDder this paragraph shall not include additioDal compensation paid for credit
hours earned pursuant to Sections 2, 3 or 4 of this Paragraph.
Teachers shall be paid at the current per-credit rate (below), for all credits accepted by the District at
the time of hislher employmeDt based upon examination of certified transcripts. The SuperintendeDt
may recoDsider acceptiDg more credits on a case-by-case basis at any time thereafter.
2001-02
560
2002-03
$63
2003-04
566
3. Teachers may take the option of having the tuition payment or paymeDts per credit hour at the
prevailing rate. Teachers who have elected to receive tuition payments may CODvertto credit pay and
have their tuition payments deducted from their credi~ pay uDtil the entire tuition payment has been
repaid to the district.
The SuperintendeDt at the time of hire may determine the number of credits the district will pay a
teacher. Teachers who have completecJ 5 years of continuous full-time service to the District may
periodically petition the Superintendent to review hislher graduate credit status. The SuperiDtendent
may approve additioDal credit pay for any existing or Dew graduate credits effective the followiDg
school year. .
4.
ARTICLE xvm SUMMERDEVELOPMENTPROG~
The purpose of the Summe~ Development Program shall be to study at a un~v~rsity or ~ollege tQ iDcrease' knowledge
and enrich the background in a teacher's academic area or related area or to participate in local, state or national
programs, workshop, seminars or curriculum development. Tuition and fees will be paid by the District.
The teacher desiriDg the Summer DevelopmeDt Program shall present IDfull detail the purpose and reasons for
pursuing the summer program by May 1st. After evaluatiDg the presentation, the Board of Education may then
grant or deny such requests and notify the teacher of its decisioDby June 1. .
The Summer Development Program Is subject to the following restrictions: ...
1.
2.
3.
A maximum of two (2) teachers will be considered in ODeyear for the Summer Development Program.
A teacher will be considered after seven (7) years of service In the school district.
Compensation will be made on the basis of 580 per day. The compensatioD to the teacher receiving additional
funds (I.e., state, national or industrial) will be the difference between these additional funds received and the
Eldred Central School District's rate.
A teacher Is eligible to receive the above compensation for a maximum of thirty (30) school days, and upon
documentary proof of the successful completion of the program.
Such compensation will be paid in October of the following school year after the teacher has returned to the
school system and completed the summer program as initially presented to the Board.
4.
s.
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. 6.
7.
Credits obtained during the Summer Development Program will not be credited for salary purposes until one
)'ear after completion of the summer program at which time credits obtained will be paid at the appropriate
rate.
A teacher compensated under the above must serve the following ;)'ear in the Eldred Central School District or
within thirty (30) days after resignation, return the monies received. Failure to return such monies within the
time specified herein shall give the School District the right to institute action against such teacher for the
amount due. In such event the District shall also be entitled to recover its costs, disbursements, and out of
pocket expenses as well as reasonable legal fees incurred as a result of such action.
ARTICLE XIX COMPENSATION
A. Base Salary shaD mean the salary set forth on Salary Schedule exclusive of any other compensation payable In
accordance with this Agreement.
B. Step shaD mean one year of service for the purpose of advancement from one year's schedule on the Salary
Sche8ule to the next year's schedule on the Salary Schedule.
.
C. Teachers shall be paid in accordance with the salary schedules attached, based upon the following:
1) Teachers and long term substitutes currently employed by the District shall be placed on the appropriate
step of Schedule A (Salary Scale). .
2) Teachers who are on or above Step 24 shall move laterally on the salary schedule and shall also receive the
'longevity payment detailed herein.
3) A Teaching Assistant shall be hired by the district at the starting salary equal to fifty percent (50%) of
step one of the teacher's salary scale (Schedule A) and advance to SO°A.of each step on the salary schedule
until step 6, and thereafter will receive a three percent (3°,10)Increase over hislher salary of the previous
year. The teaching assistant will receive 50°,10of all other remunerations due a teacher on similar step
with the exception of tuition reimbursement.
IDring Salary. Upon recommendation of the Superintendent, on hiring ()f new personnel, the Board may in Its
sole discretion, grant or withhold credit for prior teaching experience and additional professional experience.
No policy, practice or course of conduct by the Board heretofore or hereafter existing to grant credit, shall
limit or restrict the Board from hereafter granting or withholding credit. New personnel shaD be placed on
the appropriate step of the Salary Schedule as the Board may determine.
D.
E. Tenure Differential. Each teacher who has been or is appointed to t~nure status by the Board shaD receive
$550 in 2001-02, $600 in 2002-03, and $650 in 2003-04 in addition to base salary payable pro-rated over the
term of the school year in each year of this Agreement.
F. Master's Differential.
1. Each teacher who has earned or who hereafter earns a Master's Degree from an accredited institution
recognized by the Board of Regents of the State of New York shall receive the following In addition to
base salary payable pro-rated over the term of the school year In each year of this agreement at the
beginning of the next term after the date upon which written claim Is rued with the'Superintendent.
2001-2002
$900
2002-2003
5925
2003-2004
$950
2.
.
.
~
At the approval of the Superintendent, payment for a second Masters, excluding administrative
degrees, may be granted following a program specified in Article XVll, Section Band/or C.
G. Guidance Counselor and Technology Coordinator: in addition to any other compensation payable in
accordance with this Article, the Guidance Counselor and Technology Coordinator shall receive 2.5% of the
annual salary as scheduled for added time and responsibilities during the summer recess, not to exceed ten
dQ~ .
R. In addition to any other compensation in accordance with this Agreement, teachers shall receive compensation
at the rate specified in Schedule C attached for adult education classes subject to approval of the
Superintendent (classes must be 100% funded with tuition).
13
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WitbtbeapprovaloftbeAdministration,teacberssballbecompensatedat theamountof$15.00perhourfor ~c.l
home tutoring, with an additional hour of paid prep for eacb hour teacbing.
VO/L 1
.
I. In addition to an)' other compensation in accordance with this Agreement, teachers covering the class of
another teacher shall be compensated at the rate of 520 per class in 2001-2002 and 525 thereafter. This change
will go in effect from the date of the signing of this contract.
J. Each teacher shall be compensated at the greater of 540.00/per event or as specified in Schedule C to chaperon
activities approved by the Administration.
K. Each teacher who participates in extra-duty activities shall be compensated in accordance with Salary
Schedule C, heretofore attached. Payment will be made upon completion of the activity.
L. In each year of the Agreement, teachers will receive the following upon completion of the school year:
No Sick uave Used
One (1) Sick Leave Day Used
Two (2) Sick Leave Days Used
5300.00 .
5200.00
5100.00
M. Upon the approval of the Administration, teachers doing curriculum development during the summer recess
shall be compensated at the rate of $25 per hour.
N. Coordinaton wlll be compensated according to Schedule C, prorated throughout the school year; In addition
they will receive $2"5per hour for curriculum development in the summer.
O. Salary and compensation shall be payable on a 1/21 or 1/26 plan. Once a choice is made, it may not be changed
during the school year.
P. Accumulation of sick leave days in excess of 210 (215 in 2002-03, and 220 in.2003-04) days will be paid at the
rate of 535.00 in 2001, $40 in 2002, and $45 in 2003, for each accumulated day. Said payment will be made
upon completion of the school year.
. .
Q. Loneevity. A longevity system shaD provide fo~ longevity paYments of $3,500 for teachers completing the 22nd
step; an additional 53,500 for teachers completing the 24th step; an additional $4,000 for teachers completing
the 26th step; and an additional $4,000 for teachers completing the 28th step. All longevity payments shaD
include a minimum of 20 years of service to the Eldred Central School District. TtJe total amount of longevity
paid under this provision shall not exceed 515,000, in anyone year for persons receiving all longevity
increments. Longevity increments shall be additions to salary not form part of the salary schedule.
Q.a Non-Lon~evitv Payment: Teachers who have completed step 22 of the salary scale but have not completed 20
years of service to the District shall receive paYment of two percent (20/0) of his or her current base salary
added to his or her compensation. When the teacher completes 20 years service with the district, the Non-
.
Longevity paYments wiD stop and the teacher will receive the commensurate "Longevity" payments outlined In
the above paragraph.
R. Sick Leave Buy-out. ':fhe buy-out of unused sick leave shall be at the rate of 550 per day for teachers retiring
during the term of this contract.
,.;
S. Summer school shall be payed at a rate of $38.50 per hour.
ARTICLE XX GRIEVANCE PROCEDURE
A. Declaration of policy.
In order to establish a more harmonious and cooperative relationship among members of the unit
administrators and members of the Board of Education which will enhance the educational program of the
Eldred Central School District, it is hereby declared to be the purpose of these procedures to provide a means
for orderly settlement of differences, promptly and fairly, as they arise and to assure equitable and proper
treatment of employees pursuant to established rules, regulations, and policies of the District. The provisions
of these procedures shall be liberally construed for the accomplishment of this purpose.
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B.
C.
Definitions.
1. Adminlstrator/suDervisor shall mean an)' emplo)'ee responsible for exercising any degree of
supervision or authority over another employee.
Immediate Supervisor shall mean the next higher-ranking person as designated on the Line and Staff
Organizational Chart posted in the Superintendent's office.
Representative shall mean one or two persons designated by the aggrieved employee as hislher
counselor to act in his/her behalf.
Grievance shall be a complaint by a teacher or group of teachers or the Association that there has
been a violation of this Agreement.
Meetilies between the administration and the aggrieved party ~hall be held at a time agreed upon by
both parties.
~ shall be given in writing twenty-four (24) hours before any meetings setting forth the reason
for the meeting.
Ek. The act of presenting a written grievance by delivering it to the administrator having
'!' jurisdiction thereof.
2.
3.
4.
s.
6.
7.
Basic Principles.
1. It is the intent of these procedures to provide for an orderly settlement of differences in a fair and
equitable manner. The resolution of a grievance at the earliest possible stage is encouraged. The time
linitts presented are to be considered maximums and the time shall be of the esseDce. The time limits
specified for either party may be exteDded by mutual written agreement.
An employee shall have the right to present grievaDces iD accordance with these procedures, free
from coercion, interference, restraint, discrimiDation or reprisal. Any person called to witness or
participate in said procedures shall also be free from coercion, interference, restralDt, discrimiDatioD
or reprisal.
An employee shall have the right to be represented at any stage of these procedures, except the
iDformal stage, by a member of the grievance committee or duly appointed represeDtative of the
association. The Association shall have the right to present its position at any stage of these
procedures. ,
All meetings shall be open to only the parties in interest and only they shall have access to all
information pertinent to the grievance with the exception of confidentiallDformation.
It shall be the responsibility of the .Chief Sc"ool Administrator to take such steps as may be necessary
to give force and effect to those procedures. Each administrator/supervisor shall have the
responsibiUty to consider promptly each grievance presented to him or her and make a determinatioD
within the authority delegated to him or her within the times set forth in this Article.
The function of these procedures is to assure equitable and proper treatment under the existing laws,
rules, regulations and policies that relate to, or affect, the employee in the performance of his or her
duties. They are not designated to be used for changing such rules or establishing new ones.
Decisions rendered at Levels Two and Three of the grievaDce pro~edure sha~1be IDwritiDg setting,
forth the decision and the reasons thereof, and shall be promptly transmitted'to all parties of Interest.
DecisioDs rendered at Level Four shall be in accordaDce with the procedure set out in paragraph C of
Level Four. ..
Forms for filing grievances, service notices, taking appeals and making reports and
recommendations, and other necessary documents, will be jointly developed by the Board and the
Association. The CSA shall have the forms printed and distributed. Forms will be available in the
Chief School AdmiDistrator's office or from the PresideDt of the Association. All iDformation
requirect by such forms shall be supplied at the time the grievance is filed. Unless otherwfse agreed to,
existing forms shall be used.
In the event a grievaDce is filed on or after June 1 upon request by, or on behalf of the aggrieved
party, the grievance procedure may begin at Level Two in an effort to resolve the grievance prior to
the end of the school term or as soon thereafter as is possible.
A grievance will be deemed to have been waived unless presented within thirty (30) days after the
event or events on which the grievance is based are known or should reasonably have been known by
the aggrieved person, except that the end of a school year shall hold such period of limitations until
the opening day of the next school year, and that the procedure created by this contract,
notwithstanding the expiration of the contract, shall remain in effect with respect to any grievance
arising during the term of this contract. Failure at any step of this procedure to appeal the grievance
to the next step within the specified time limits shall be deemed to be acceptance of the decision
rendered at that step.
2.
3.
4.
s.
6.
7.
8.
9. .
'10.
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ARTICLE XXI
11.
Procedures
1.
2.
3.
4.
classof employeesand where more than oneimmediatesupervisoris in,'olved,the Presidentma)' '. ; :
submitsuchgrievancein writingto the CSA.The grievanceshallproceedto LevelTwowithoutany .
requirement to institute the grievance'at Level One. ,
'
InCormal Stage
a. An aggrieved teacher may orally present a grievance to the employee's immediate supervisor
who may inCormally discuss the grievance with the teacher and resolve it iCpossible, consistent
with the terms of this Agreement.
Grievances under this section shall not stop the running of time to present a formal grievance.
If a grievance is not resolved with the time to present a formal grievance, it shall be barred.
An aggrieved teacher may not be represented by the Association or any other person at this
stage of the proceeding.
;Formal Stage -Level One
a. The aggrieved teacher and/or the Association must file a grievance within the time limits
prescribed, herein in writing with the immediate supervisor. The grievance shall be promptly
alscussed. The immediate supervisor shall have five (5) school days to decide the grievance.
The decision of the immediate supervisor shall be in writing.
Formal Stage - Level Two
a. If the aggrieved teacher is not satisfied with the decision of the Immediate supervisor at Level
One, or ICno decision has been rendered within the time limit prescribed in Level One, the
aggrieved teacher and/or the Association may appeal such decision to the CSA within five (5)
school days after the last day upon which a decision at Level One was or was required to be
made.
The appeal shall be in writing and shall contain all necessary records and documents filed or
used at Stage One of the proceeding. ,
The Association shall process only one grievance at this level at anyone time.
The CSA shall decide the appeal within five (5) school days after the date of filing the appeal.
If the CSA was the immediate supervisor at Level One, the appeal shall be directed to the
Board of Education in accordance with Level Three.
Formal Stage -Level Three .
a. If the aggrievedteacher is not satisfiedwiththe decisionof the CSAat LevelOne or on appeal
at Level Two as the case may be, the aggrieved teacher and/or the Association may appeal such
decision to the Board oCEducation within five (5) school days after the last day upon which a
decision at the prior level was or was required to be made.
The appeal shall be in writing and shall contain all necessary records and documents filed or
used at any prior stage of the proceedings.
Within ten (10) days after filing of an appeal, the Board of Education or a committee thereof'
shall meet with all parties to tl;1egrievance.
The Board of Education shall decide the grievance within ten (10) days after holding such
meeting.
Formal Stage
- Level Four
a. If the grievance is not resolved to the satisCaction oCthe Association at Level Three, the
Association shall file a Demand CorArbitration with the District and the American Arbitration
Association.
'All demands for arbitration and all arbitrations shall be processed pursuant to the V61untary
Labor Arbitration Rules of the American Arbitration Association.
The arbitrator shall be without power or authority to make any decision, which requires the
commission of an act prohibited by law or mandated upon and within the sole discretion of the
District. The arbitrator shall not make any decision, which violates the terms of this
Agreement. The decision of the interpretation and/or application of the terms of this
Agreement shall be binding and final, with respect to grievances arising pursuant to Article
VB hereof, the authority of the arbitrator shall be limited as herein provided.
The costs for the services oCthe arbitrator, including per diem expenses, if any, and actual and
necessary travel and subsistence expenses shall be borne equally by the Board and the
Association.
b.
c.
b.
c.
d.
e.
b.
c.
d.
b.
c.
d.
BENEFITS
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E.
F.
A. PersonalAutomobile. ~
1. Personnel who are requested to use their own car for school business during the school day will
be compensated at the current IRS rate per mile.
B. Health Insurance
1. The District shall participate in the Orange Ulster Health Insurance Plan.
2. A plan comparable in benefit level of coverage may be selected subject to the mutual
agreement between the parties.
'Health Insurance shall be paid by the District according to the following formula:
.
a) Single premium coverage -100%
b) Effective September 1,1998: All employee coverage -1000/0
Teachers who have double coverage (both spouses have health insurance coverage) can opt to
terminate coverage with Eldred and receive a payment of 52000 prorated throughout the
school year. Notification of this change must be made in September of each year. If coverage
Is dropped one year, the teacher may opt to pick It up again at no charge any other year.
Changes may only be made once per year unless there Is a change, which would affect the
other spouse's coverage, a change in the family, or employment status.
3.
4.
~
The District and Association will set up a Section 125-cafeteria plan and other Employee
Benefit programs as they may mutually agree.
C. EMPLOYEE BENEFIT TRUST: The District will make a contribution for each unit member of SSSO
in 2001-2002, $600 in 2002-2003, and 5650 in 2003-04.school years. This shall be remitted to the
treasurer of the Association. The Association shall be solely responsible for the administration of the
Trust.
D. Employees will be required to complete ten (10) years of continuous service with the District
Immediately preceding hislher retirement in order to be eligible to continue health Insurance coverage
during retirement. The District shall pay that po~on of the total premium heretofore paid in effect at
the time of retirement and the retired employee shall pay the balance of said premium including all
increases now in effect or hereafter imposed.
The Board shall make the appropriate deduction and transmit the same for any employees who wish
to participate in either a Tax Sheltered Annuity Plan or to a Savings Account at a designated bank
chosen by the ASsociation, or both, provided that such employee shall notify the Board of his desire to
participate and that such authorization be in writing. Authorization forms shall be provided by the
District. The employee agrees to hold the Board free and harmless Including cost of litigation, out of
pocket expenses, disbunements, and reasonable legal fees from ~ny and all liabiUty the Board may
incur as a result of making such deduction. An independent agent may be employed'to manage this
program as mutually agreed by the District and Association.
Teacher aides may be provided in appropriate situations to teachers after consultation between the
Administration and the individual teacher.
....
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, I. ARTICLE XXII NON-ABROGATION OF RIGHTS
~
Nothing in this Agreement shall be construed so that the Board has abrogated its rights, duties, or obligations under
the New York State Education Law or the Rules and Regulations of the Commissioner of Education of the State of
New York.
-' ARTICLE XXIII SEPARABILITY AND COMPLETE AGREEMENT
A. If any part of this Agreement is declared invalid by a court of competent jurisdiction or by the
decision of any authorized governmental age.ncy, such invalidation shall not invalidate the remaining
portions of this Agreement.
B. This Agreement constitutes the complete understanding of the parties and it may not be amended or
modified prior to its termination except by written agreement of the parties hereto.
ARTICLE XXIV MANDATED PROVISIONS OF LAW
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR
BY PROVIDING THE_ADDmONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE XXV TERM OF AGREEMENT
"This Agreement shall become effective as of July 1, 2001, and shall remain in full force and effect and terminate on
June 30, 2004.
The undersigned further agree that both parties shall urge ratification by the constituencies of each.
IN WITNESS WHEREOF, the parties have caused this Agreement to be executed by their duly authorized agents.
ELDRED CENTRAL SCHOOL DISTRICT
-.J~J~tlol
DATE
I:;. LzI joI
. I I
DATE
_~~IJ~-
FOR THE DISTRICT
/'l:?/~ I
DATE
,..
L~~/,
.
PRESIDENT -BOARD OF EDUCATION
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2001-02 2002-03 2003-04
Step # Base Base + 975 + 1,075 +1,200
1 30961 31936 33011 34211
2 31823 32798 33873 35073
3 32686 33661 34736 35936
4 33549 34524 35599 36799
5 34411 35386 36461 37661
6 35274 36249 37324 38524
7 36409 37384 38459 39659
8 37125 38100 39175 40375
9 37862 38837 39912 41112
10 38724 39699 40774 41974
11 ' 39587 40562 41637 42837
. 12 40450 41425 42500 43700
13 41312 42287 43362 44562
14 42175 43150 44225 45425
15
"
43038 44013 45088 46288
16 43900 44875 45950 47150
17 44763 45738 46813 48013
18 45625 46600 47675 48875
19
'
46488 47463 48538 49738
20 47351 48326 49401 50601
21 48213 49188 50263 51463
22 49076 50051 51126 52326
'23 49939 50914 51989 53189
24 50801 51776 ,52851 54051
j . I SCHEDULE A
,
,
SALARY SCALE
~
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Position Base 2001-02 2002-03 2003-04
Athletic Coordinator 2,459 2,533 2,609 2,687
Head FO'otball Coach 1,979 2,338 2,409 ' 2,481
1st Assistant (JV) 1,657 1,807 1,861 1,917
2nd Assistant (Modified) , 1,416 1,558 1,605 1,653
3rd Assistant 1,416 1,558
.
1,605 1,653
Head Cross COuntry Coach 1,979 2,338
'
2,409 2,481
Assistant 1,657 1,807 1,861 1,917
Head Soccer Coaches (2) 1,979 2,338 2,409 2,481
Assistant (Modified) (2) " 1,657 1,807 1,861 1,917
Head Basketball Coaches (2) 2,650 3,030 3,120 3,214
Assistant (JV) (2) 2,194 2,460 2,534 2,610
Assistant (Modified) (2) 1,657 1,907 1,964 2,023
Head BasebaWSoftball (2) 1,979 2,338 2,409 2,481
Assistant (Modified) (2) 1,657' 1,807 1,861 1,917
Head Track Coach 1,979 2,338 2,409 2,481
1st Assistant (JV) , 1,657 1,807 1,861 1,917
2nd Assistant (Modified) 1,416 1,558 1,605 1,653
Head Golf Coach 1,979 2,338 2,409 2,481
Assistant (Modified) 989 1,119 1,152 1,188
Cheerleading Advisor - Football 673 1,000 1,030 1,061Cheerleading Advisor - Basketball 1,306 1,500
. 1,545' 1,591Head Wrestling Coach 1,979 2,338 2,419 2,481lit Assistant 1,657 1,807 1,861 1,9172DdAssistant 1,416 1,558 1,605 , 1,653
Basketball Clock/Scoreboard Keeper 30 31 32 33
Basketball Shot Clock Keeper 20 21 22 ..; 231Scoreboard Keeper -Soccer & Baseball . 40 41 42 44
Score Bookkeeper -Base/Soft Ball, Basketball, Track, Soccer
Home 27 28 29 30Away 32 33 34 35Scorekeeper/Clock Keeper
Modified Basketball 20 21 22 23Videotaping Varsity - Home 30 31 32 33Videotaping Varsity - Away 36 37 38 39
.. . . ..
SCHEDULE B COACHING SCHEDULE
~).o
A. The compensation below reflects payment for new 'personnel in these positions. Continuing personnel shall receive
Increases at a rate of 3% per year in each respective )'ear of this Agreement starting in the 2001-02 school )'ear (plus
in 2001-02 only an additional 5300 for Varsity, 5200 for Basketball Assistants, and 5100 for all other Assistants),
added to the previous year's salary or the scheduled amount (whichever is greater), provided that the same person
fills a field-related position.
B. Such payment wiD begin for new personnel listed In Schedule B for the life of this contract.
20
SCHEDULE C EXTRA DUTY SCHEDULE
~',
"
t
Pa)'ment will begin with the current school )'ear. As a measure of accountability, 'each teacher/advisor shall prepare'7/.1r,
an annual report for the administration, which will summarize the activit)', number of students invoh'ed, and other
significant events. Continuing personnel shall receive increases at a rate of 3%/)'ear in the respective )'ears of this
Agreement starting in the 2001-02 school year (added to the previous )'ear's salary) or the scheduled amount
(whichever is greater).
I........ POSITION Base 2001-02 2002-03 2003-04
E.C.S. Yearbook 2,250 2,318 2,387 2,459
Assistant 1,250 1,288 1,326 1,366
Mackenzie Yearbook 1,071 1,103 1,136 1,170
Annual theatrical production (per advisor) , 643 662 682 703
Drama-Evening Productions 643 662 '682 703
Senior Class 643 662 682 703
Junior Class 643 662 682 703
Sophomore Class 375 386 398 410
Freshman Class 375 386 398 410
8th Grade Class 375 386 398 4106th Grade Class '. 375 386 398 410
Curriculum Coordinator 857 883 909 936
Honor Society 643 662 682 703
Audio Visual 482 496 511 527
Varsity Club 375 386 398 410
Student Council (per person) 375 386 398 410Skiing Coordinator 375 386 398 410
Newspaper 375 386 398 410SCIL Coordinator ' 375 386 398 410
Peer Mediation 375 386 398 410
Peer Mentoring 375 386 398 410
Students Against Drunk Driving 375 386 398 410Clubs 536 552 569 586(May prorate clubs for trimester/semester/quarter as approved by Superintendent)
Music (per event-per teacher) 60 62
ArtJUnified Arts (per event per teacher)
** 60 62Phys Ed Evening (per event per teacher) 60 62'
Chaperone -Dances (per event) 60 62
Chaperone':'" Concerts (per event) 30 31
Marching Band (per event) 80 82
Adult Education (per hour)* 35 36
* (Must be 100% funded by tuition and approved by Superintendent)
64
64
64
64
32
85
37
66
66
66
66
~ 33
87
38
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